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MEETING MINUTES 
Friday, November 1, 2024 

1:00 p.m.  
Kapālama Hale, Conference Room 277 

925 Dillingham Boulevard, Honolulu, Hawaiʻi 
Via ZOOM 

 
 

1. Call to Order 
 

Committee Members present: Hope Bennett, Caroline Kunitake, Jennifer Li Dotson, 
Valerie Lam, Helen Stewart and Ex-Officio Member Renee Sonobe Hong 

 
Committee Members absent: Raven Sevilleja 

 
Staff Resources Personnel for the Committee present at the meeting: 
Shane Akagi, Administrator, DCS, Office of Grants Management (OGM) 
Lauren Jagla, DCS/OGM 
Spenser Kunishige, DCS/OGM 
Tammy Ngo, DCS/OGM 
Blessing Quon, DCS/OGM 
Marsha Tamura, DCS/OGM 
Kathleen Kelly, Deputy Corporation Counsel, assigned to the Committee 
 
The meeting of the Honolulu County Committee on the Status of Women (HCCSW) 
was called to order by Chair Hope Bennett (Chair) at 1:08 p.m.  
 

 
2. Approval of Minutes: October 4, 2024 Meeting 
 

Chair Bennett asked for a motion to approve the Minutes of the October 4, 2024 
Meeting. Vice-Chair Kunitake made the motion, Member Stewart seconded. Motion 
was passed unanimously.  
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3. Public Testimony on all Agenda Items 
 
There was no oral (in person or online) testimony or written testimony for this 
meeting. 
 
  

4. Testimony/Comments from Department Agencies 
 

Mr. Akagi updated the Committee on his work with the Grants in Aid process and the 
Department of Emergency Management. He also provided information about 
Voluntary Organizations Active in Disaster (VOAD). 
 
Mr. Akagi announced Member Sevilleja's resignation from HCCSW and confirmed 
that the Managing Directors Office has been notified of this and other upcoming 
vacancies. He requested that Committee Members inform OGM staff of their plans to 
renew their terms to ensure proper updates for filling positions. Vice-Chair Kunitake 
and Member Stewart confirmed they will not renew their terms once they end.  
 

 
5. Paid Family Leave Project - Updates from Committee Members 
 

Vice-Chair Kunitake stated that the Paid Family Leave poll will be finalized in 
January 2025. When the results are ready, DCS’s Public Information Officer will post 
the poll results on HCCSW website and will be including the results of the poll in the 
newsletter that is sent to all County employees. Vice-Chair Kunitake shared that 
Hawaiʻi Children's Action Network (HCAN) is having monthly meetings for individuals 
who are interested in supporting Paid Family Leave. Chair Bennett thanked Vice-
Chair Kunitake for helping the Committee follow through with this project. 
 

 
6. FOR DISCUSSION AND ACTION: Letter of Support for the Hawaiʻi State 

Commission on the Status of Women 
 

Chair Bennett shared that she believed that someone has accepted the position of 
the Executive Director for the Hawaiʻi State Commission on the Status of Women so 
the Committee will not be sending a letter of support at this time. She stated she 
hopes to have more information next month and would be interested in having that 
person join HCCSW for a future meeting.  
 
 

7. FOR DISCUSSION AND ACTION: Following and Supporting Bills During the 
Legislative Session  

 
Ms. Kelly shared that in respect to Paid Family Leave, beside the survey and letter of 
support, Committee Members can meet with legislators and other Committee Chair’s 
to share the Data. She stated two to three members can be appointed for that. If 
three members, they would break into a Permitted Interaction Group (PIG). She 



stated the Members would be identified then they can talk about the scope of their 
authority which would be preparing testimony, letters of support, compiling data, 
meeting with legislator staff or legislators to explain and support data and to 
coordinate with HCAN and other supporters of Paid Family Leave. Ms. Kelly also 
stated that for other measures where the Committee might want to submit testimony 
supporting things that the Committee has supported as a policy matter, they can do 
the same thing where they would appoint two to three members to track and support 
initiatives on issues and topics that the Committee has identified. Chair Bennett 
thanked Ms. Kelly for the information and stated that the Committee can go through 
that process of appointing members and decide which option would be the best 
route for them at a future meeting.  
 

 
8. FOR DISCUSSION AND ACTION: Area of Focus for Upcoming Year 
 

Chair Bennett opened a discussion about potential areas of focus for the Committee 
in the upcoming year and proposed topics for exploration. She encouraged the 
Committee Members to share their interests and suggest areas for research where 
the Committee may be able to fill gaps. Vice-Chair Kunitake emphasized the need to 
focus on developing women as leaders. Member Stewart and Ex-Officio Member 
Sonobe Hong agreed on that point and believe that starting leadership training as 
early as middle school would be beneficial. Chair Bennett suggested that the 
Commission explore potential community partners who are already doing this work, 
especially in schools, to build on existing initiatives. Member Dotson highlighted the 
effectiveness of dashboards in promoting accountability in gender equity which could 
be used amongst all Honolulu County Commissions. She also shared that a topic 
she is interested in is pay wage equity.  
 
Chair Bennett encouraged the Committee to continue to brainstorm and share 
additional ideas for the upcoming meeting’s agenda, emphasizing a focus on pay 
equity, accountability, and leadership development. Chair Bennett stated further 
exploration of these topics will be continued in the next meeting. 
 

 
9. FOR DISCUSSION AND ACTION: Succession Planning for Committee Members 
 

Chair Bennett discussed the process for filling vacancies, asking how Members 
could refer candidates. Mr. Akagi explained that interested candidates should submit 
their resume and contact information to him for forwarding to the chief of staff. Ex-
Officio Member Sonobe Hong emphasized the chief of staff's interest in receiving 
recommendations. 
 
Vice-Chair Kunitake highlighted Hawaiʻi County's Commission on the Status of 
Women as an example of structured membership terms to maintain continuity and 
suggested reducing meeting frequency to six times a year, skipping less ideal 
months like December and summer months. She stressed the importance of 
ensuring quorum and timely decisions, especially for budgeting. She also noted that 



with anticipated disasters, government budgets will likely focus on mitigation and 
recovery, making it crucial to fully utilize allocated funds to remain a priority in future 
budgets. 

 
Member Lam joined the meeting at 1:55 p.m. 
 

Chair Bennett stated that the Committee can look into supporting staggered terms to 
avoid simultaneous retirements. Member Stewart suggested aligning succession 
planning with key sectors, ensuring representation for county priorities like children 
or education issues. Ex-Officio Member Sonobe Hong inquired about the possibility 
of staggering terms under current regulations. Ms. Kelly and Mr. Akagi explained that 
the initial 4-year terms are fixed by statute, with potential flexibility for staggered 
terms in second appointments, though aligning terms with the Mayor’s Office makes 
it challenging.  

 
 
10. FOR DISCUSSION AND ACTION: Frequency of Committee Meetings 
 

Chair Bennett noted that while the Commission is expected to meet monthly, it is 
permitted to meet every other month. She suggested this change could make 
participation more appealing by reducing the time commitment but acknowledged it 
might complicate timely budget spending and project execution. She asked for the 
Committee’s feedback on whether this adjustment would ease commitments for 
current members and attract more volunteers or hinder the Commission’s 
effectiveness. While acknowledging the schedule benefit, Member Lam expressed 
concern that meeting every other month could hinder the Committee's progress, as 
gaps in meetings might slow momentum and limit opportunities to move projects 
forward. Chair Bennett agreed with the points raised and wondered if meetings could 
be adjusted on a case-by-case basis, such as skipping a meeting if it's not 
necessary. Ms. Kelly confirmed that the Committee has the flexibility to adjust 
meetings as needed. Member Stewart suggested a compromise of meeting monthly 
except for December and June. Chair Bennett agreed, proposing that the Committee 
meet monthly with the understanding that December and one summer meeting 
would typically be skipped, allowing flexibility to adjust if needed.  
 

 
11. FOR DISCUSSION: Agenda Setting for the Next Meeting 
 

Chair Bennett stated that she will work with OGM staff on the next meeting’s agenda 
and encouraged the Committee to share their ideas or topics that they may want on 
the upcoming meeting’s agenda. She recapped some of the topics talked about 
during this meeting such as pay equity, accountability, and leadership development. 
 

 
12. Next Meeting: To Be Determined 
 

The Committee agreed to skip the December 6, 2024 meeting and schedule the next 



meeting in January. OGM staff will send a poll to the Committee Members for the 
next HCCSW meeting.   

 
 
13. Adjournment 

 
With no further items on the agenda, Chair Bennett adjourned the meeting at 2:13 
p.m. 

        RESPECTFULLY SUBMITTED: 
 

       
 SHANE AKAGI, OGM Administrator 

 
DATE APPROVED: 

  
         
   HOPE BENNETT, Chair  

 





Paid family leave allows workers to take time off
and still receive part of their income 

when they need to
Qualifying reasons for paid leave 

What is paid family and medical leave (PFML)?

 care for 
their own

serious health
needs 

 care for 
the serious

health needs of a
loved one

to bond with a
new child. Bonding

Caring 
Active Duty

Medical Leave Safe Leave

To recover from
one’s own serious

illness or injruy

To deal with
domestic violence

Family Leave



Be a state-run benefit program, like Social Security or Medicare.1

Be funded by small payroll deductions that go into a state fund, which workers apply to when they need to take leave.2

Employers would not need to pay employees while they are on leave, since they are paid from the state fund.3

Would be available to both full and part-time workers.4

Provide up to 12 weeks for parental leave and up to 26 weeks for caregiving (our current TDI standard).5

Provide a higher portion of wages to lower-income workers, so they can afford to take the leave.6

Ensure that employees have a job to go back to after they take leave.7

How would a PFML program work in Hawaiʻi?

























ʻOhanaFirst PaidLeaveHawaii.org
In 2024, ʻOhanaFirst Paid Leave Hawaiʻi we....

Grew a coalition of 27
organizations and 32 individuals

Gained a support of over 450
individuals statewide who signed
our petition

Had 5 bills on the docket
Had advocates who submitted 933
pieces of testimony in SUPPORT
throughout session

Passed bills through 9 hearings Successfully held the first
#OhanaFirst Paid Leave Rally at
the Captitol



ʻOhanaFirst Paid Leave Rally Day
Feburary 22, 2024 @ the State Capitol

We gathered together and used our voices to tell legislators that ALL families in Hawaiʻi deserved paid time off to care
for themselves and their loved ones! We had signs available, but many brought their own. We rallied, talked to

lawmakers, and shared stories of why we need paid family and medical leave.



Community Outreach Meetings

2025 Opening Day Working Families Rally and March

Wednesday, January 15, 2025
9:30 AM – 12:30 PM

We will attend the Opening Session in the Senate and the
House and visit with legislators during Open House
afterwards.

Friday, February 28, 2025
Hawai‘i State Capitol

ʻOhana First Paid Leave Events & Activites

Wednesday, January 29, 2025
Wednesday, February 26, 2025

All meetings are held monthly, 6:00 PM to 6:30 PM HST via Zoom

Wednesday, March 26, 2025
Wednesday, April 30, 2025

Wednesday, May 28, 2025



ʻOhanaFirst PaidLeaveHawaii.Org
Our website includes....

Home Page

List of Coalition
Members

PFML
Information &
Data

PFML in the
Media



ʻOhanaFirst PaidLeaveHawaii.Org
Within our Website you can find Resources to print out, review and share. These

resources include 4 policy briefs:



Take Action! 
Sign up for the following using the QR code to visit our Take Action subpages @paidleavehawaii.org

Email Updates & Action Alerts

Sign the Petition!

Host a #TimetoCare Screening

Business Support

Join the Coalition

Follow us on Socials! 


